U.S. NAVAL WAR COLLEGE SEEKS
CHIEF INCLUSION AND DIVERSITY OFFICER
AD-1701-09

The United States Naval War College in Newport, RI, seeks applications for a Chief Inclusion and
Diversity Officer.

U.S. Naval War College. The Naval War College is a Professional Military Education (PME)
institution serving the nation, the Department of Defense, and the U.S. Navy. U.S. and selected
international graduates earn Master of Arts degrees in National Security & Strategic Studies or
Defense & Strategic Studies accredited by the New England Commission of Higher Education. The
College educates and develops future leaders through the development of strategic perspective,
critical thinking, and cultural awareness, as well as enhancing the capability to advise senior leaders
and policy makers. The College also helps to define the future Navy and its roles and missions;
supports combat readiness; strengthens global maritime partnerships; and promotes ethics and
leadership throughout the force. We are actively seeking candidates with diverse academic,
demographic, and professional backgrounds. More information on the college can be found at
wWww.usnwc.edu.

Responsibilities. The Chief Inclusion and Diversity Officer will lead the development and
implementation of proactive equity, diversity, and inclusion initiatives in alignment with the
college’s strategic plan to create and nurture a college climate that is welcoming, inclusive,
respectful and free from discrimination, intolerance and harassment. Responsible for developing
and delivering a comprehensive and strategic equity, diversity and inclusion program, the Chief
Inclusion and Diversity Officer promotes an inclusive environment for all students, staff, and
faculty. This includes advising the college administration, and the wider Naval University System
leadership, on matters affecting teaching and learning, recruitment, selection, training and education
of the college community for the purpose of creating an inclusive climate. This position will lead
the work of assessing the effectiveness of institutional equity and diversity goals and outreach
efforts and is expected to lead to measurable improvements in educational and organizational
climate and recruitment/retention of a diverse workforce and student body. Working with similar
assigned individuals at the other Naval academic institutions, report on holistic diversity, equity,
and inclusion efforts to include the status, identified challenges, and program goals. The Chief
Inclusion and Diversity Officer is a senior-level management position reporting directly to the
president and serving as a member of the president’s Dean-level senior leadership group.

Qualifications. A Master’s degree in diversity and inclusion, equity and inclusion or a related field
is required and progressive experience advancing diversity, equity and inclusion within a higher-
level education setting or comparable learning organization. A Ph.D. or Ed.D. in one of these fields
is highly preferred. The preferred candidate will possess demonstrated leadership experience;
proven ability to successfully develop, implement, and evaluate institutional diversity, equity, and
inclusion programs within an academic environment; excellent interpersonal and oral/written
communication skills, with an open communication style that fosters trust, credibility, and
understanding; the ability to navigate a complex academic environment, building bridges and strong
collaborative relationships with a range of internal and external stakeholders; demonstrated ability
to interact and influence at all levels of an organization and to work collaboratively across functions
and departments toward shared objectives. Other desired attributes include: Knowledge of national
and regional trends in higher education around diversity, equity, and inclusion; working knowledge



http://www.usnwc.edu/

of federal, state and local laws affecting fair employment practices; experience facilitating dialogue
with and amongst students, faculty and staff to nurture an environment of inclusiveness collegiality,
shared inquiry, shared responsibility and collective accomplishment; evidence of intentional and
strategic relationship oriented consensus building skills to work within and across institutional
boundaries to achieve equity and inclusion goals.

Salary Considerations. Salary is competitive and is accompanied by a generous Federal Civil
Service package that includes health insurance, pension and retirement saving plans (with employer
matching contributions), paid vacation and sick leave, and other benefits. Rank and salary are
commensurate with experience and credentials in accordance with Department of the Navy Faculty
Pay Schedule.

Candidates must be U.S. citizens capable of obtaining a Department of Defense security clearance
at the SECRET level

Application Process. Applicants must reference VA#NWC-22-08 and forward their application
package to: NWC-22-08@usnwc.edu. The application package must include a cover letter,
curriculum vitae or resume, and the names and contact information for three professional
references. Applications will be accepted through 11:59 pm (EDT), April 1, 2022.

To ensure compliance with an applicable preliminary nationwide injunction, which may be
supplemented, modified, or vacated, depending on the course of ongoing litigation, the Federal
Government will take no action to implement or enforce the COVID-19 vaccination requirement
Safer Federal Workforce Task Force 2 pursuant to Executive Order 14043 on Requiring
Coronavirus Disease 2019 Vaccination for Federal Employees. Therefore, to the extent a Federal
job announcement includes the requirement that applicants must be fully vaccinated against
COVID-19 pursuant to Executive Order 14043, that requirement does not currently apply. Federal
agencies may request information regarding the vaccination status of selected applicants for the
purposes of implementing other workplace safety protocols, such as protocols related to masking,
physical distancing, testing, travel, and quarantine.

NOTICE OF VETERANS PREFERENCE: There is no formal rating system for applying veteran’s
preference to the excepted service; however, the Department of Defense considers veterans
preference eligibility a positive factor for hiring. Applicants eligible for veterans preference must
include that information in their cover letter or resume and attach supporting documentation (e.g.,
DD Form 214, "Certificate of Release or Discharge from Active Duty") to their submissions.
Although the point-preference system is not used, applicants eligible to claim 10-Point preference
must submit a Standard Form (SF) 15, "Application for 10-Point Veteran Preference,” and
supporting documents required for specific type of preference claimed. (SF 15, which lists the types
of 10-Point Preference and the required supporting documents, is available from the Office of
Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired military members within 180
days immediately following retirement date to a civilian position is subject to the provisions of Title
5 United States Code 3326.

The Naval War College is an Equal Opportunity Employer.


http://www.opm.gov/

